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A b o u t  B O B
S e a r c h

Boy le  Ogata  Bregman Execut ive
Search ’ s  (BOBSearch)  expert i se
i s  bu i l t  on  40 years  o f
exper ience  serv ic ing  premiere
c l iente le  across  the  aerospace ,
defense ,  and space  markets .
The i r  commitment  to  exce l lence
in  execut ive  search  i s  bu i l t  on
st rong par tnersh ips  wi th  pr i vate
equi ty  f i rms ,  the i r  por t fo l io
bus inesses ,  and var ious  publ ic
and pr ivate  ent i t ies .  They
deploy  a  bespoke  approach to
the i r  searches ,  us ing  a  h ighly
ta i lo red and focused
methodology  to  p lace  h igh-
qual i ty  candidates  that  a re  ab le
to  o f fe r  meaningfu l  and las t ing
contr ibut ions  to  the i r  new
organizat ions  f rom the i r  f i r s t
day  fo rward .  

77%
AEROSPACE

PLACEMENTS
20%

DEFENSE
PLACEMENTS

COMPLETION
Since 2020, BOB Search has
completed over 100 searches. 

PARTNERSHIP
Demonstrated success leads to 80%
returning client relationships.

EFFICIENCY
Placements occur within 15 weeks, on
average.

REACH
Searches are conducted nationwide
highlighted within key industry
specific areas



BOB Search is a leading retained executive search firm specializing in the Aerospace,
Defense, Space, and Industrial sectors. Based in Southern California, we conduct executive

search nationally and globally.

Since 2020, BOB Search has
completed over 150

searches. 

Completion

Placements occur within
12 weeks, on average.

Efficiency

About Us

BOYLE OGATA BREGMAN
EXECUTIVE SEARCH

Demonstrated success leads
to 80% returning client

relationships.

Partnership

Searches are conducted  
nationwide highlighted within

key industry specific areas

Reach

68%
Aerospace & Vertical Lift

32%
Defense & Space



B O B  S E A R C H  -  T H E  A E R O S P A C E ,  D E F E N S E ,  A N D  S P A C E  E X E C U T I V E  S E A R C H  F I R M

56%
Percentage of searches
completed with Private

Equity since 2020. 

Searches with companies below
$500M in revenue.
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LOCATION

S. California
37.6%

Midwest
15.8%

Southwest
13.9%

Northeast
9.7%

Southeast
9.7%

Remote
7.9%

Pacific Northwest
5.5%

79%

LEVEL

M e t r i c s  o f  P e r f o r m a n c e



Who We
Serve

We are experts in executive
search in Aerospace, Defense,
Industrial Manufacturing, and
Technology Businesses.
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R e c r u i t i n g  
a n d  S o u r c i n g  S t r a t e g y

BOB Search  wi l l  accompl i sh  your  pro jects  accord ing  to  our  Performance Based Search
System.    The  s teps  wi l l  be  as  fo l lows :

Posit ion Prof i le :  Deve lop the  pos i t ion  pro f i le  wi th  your  leadersh ip  and h i r ing  managers
us ing  our  Per formance Object i ve  or ientat ion .    Th i s  fac i l i ta tes  a  prec i se  metr ic  o f
eva luat ion  o f  candidates ,  as  wel l  as  a t t ract ing  candidates  –  leverag ing  the  act ion-based
tone as  a  cha l lenge to  the  r ight  candidate .

Sourcing:   Our  in -house  sourc ing/ research  s ta f f  w i l l  deve lop a  ta rgeted p ipe l ine  based
on your  compet i tors  and s imi la r  bus inesses .  The  candidates  wi l l  be  der i ved f rom a
comprehens ive  company  l i s t  us ing  a  var ie ty  o f  c red ib le  resources .  Wi th  these  methods ,
we f i l l  your  candidate  p ipe l ine  wi th  the  c losest  f i t  to  your  requi rements ,  t yp ica l l y  150-
200 candidates .

Referra ls :  Ut i l i z ing  our  cur rent  network ,  we  leverage  re lat ionsh ips  es tabl i shed dur ing
in i t ia l  recru i tment  to  zero  in  on  the  ind iv idua ls  now doing  th i s  prec i se  type  o f  work  in
re lated env i ronments .  Our  p ipe l ine  i s  enr iched by  re fer ra l s  and a l low us  to  de l i ver  out -
o f - the-box  candidates .

Recruit ing:  We communicate  wi th  the  potent ia l  candidates  in  severa l  ways  to  ensure
we reach and connect  wi th  the  h ighest  percentage  poss ib le ,  we  usua l l y  connect  fo r
meaningfu l  d i scuss ion  wi th  65-75% of  our  ta rget  l i s t .  

Candidate  E levat ion:   When a  candidate  meets  the  bas ics  fo r  background ,  mot ivat ion ,
locat ion ,  and compensat ion ,  we  de lve  deeper  and deve lop a  complete  work  h i s tory ,
which  inc ludes  the i r  miss ion  for  each job ,  overv iew of  each company ,  t rans i t ion
c i rcumstances ,  mot ivat ion ,  and compensat ion  expectat ions .  Emphas iz ing  a  cu l tura l ,
capabi l i t y ,  and behav iora l  f i t ,  our  assessments  address  potent ia l  obstac les ,
cons iderat ions ,  and ab i l i t ies  to  execute  ob ject i ves .

Candidate  Presentat ion:  Inc luded in  our  candidate  packages  a re  the  complete  work
h is tory ,  candidate  resume,  compensat ion  deta i l s ,  mot ivat ion ,  locat ion  deta i l s ,  and a
candidate  response  to  your  def ined object i ves .

Fol low Through:  We shepherd  the  process  by  fac i l i ta t ing  interv iews ,  counse l ing  both
employer  and candidate  as  needed ,  and support ing  the  se lected candidate  through the
t rans i t ion  to  your  company .

Report ing:   Our  updates  a re  ta i lo red  to  you  on  the  leve l  o f  in format ion  and f requency
you des i re .    You  wi l l  know what  you  want  to  know at  every  s tage  o f  the  process .

Personnel :   Searches  a re  led  by  a  smal l ,  ag i le  team dedicated to  de l i ver ing  your
p lacement  wi th  a  sense  o f  urgency  and mot ivat ion  to  f ind  your  best  f i t .  Th i s  wi l l
inc lude :  Sourcer ,  who i s  a  spec ia l i s t  in  research ing  candidates .    Recruiter ,  who makes
in i t ia l  contact  and screens  fo r  a l l  the  key  in format ion .  Partner ,  who e levates  the
candidate  to  submit ta l  s tage ,  re -examin ing  a l l  the  key  a reas  o f  qua l i f i cat ions ,
mot ivat ion ,  expectat ions ,  and look  at  the  subt let ies  that  d i f fe rent ia te  people .

https://www.bobsearch.com/our-process/executive-search
https://www.bobsearch.com/our-process/executive-search


STEP 2-  RESEARCH /  PROJECT SET-UP
Our expert in-house sourcing team finds candidates other firms
can't - high performing "A Players" and "passive" candidates.
Every project is custom-sourced to your specific needs. We create
a detailed Performance-Based Position Profile focused on
specific results you need from the hire. We also identify the
values, beliefs, and character traits the successful candidate must
possess to fit in your culture, and succeed in producing the
desired outcomes. 

STEP 3-  RECRUIT  /  EVALUATE CANDIDATES
Our Performance-Based approach gets a high yield of precisely
targeted individuals, with the motivation, and the specific ability
to achieve your critical results. We also learn the person's values,
beliefs, goals, priorities, motivation, work style, etc. to ensure a
great fit in your culture. 

STEP 4-  CLIENT CALIBRATION /  EVALUATION
We present a detailed candidate package which includes
highlights of capabilities, work history, motivation, compensation
analysis, etc. We assist in arranging interviews and provide our
clients with an interview guide, tips, and assistance on preparing
your team for the interviews - everything to make your evaluation
as easy and effective as possible. 
 

STEP 5-  CLOSING /  ONBOARDING 
Once the ideal candidate is selected, we advise and assist by
extending the offer and obtaining candidate acceptance. We also
facilitate the onboarding transition. After the new hire is on
board, we can help clarify, refine, and achieve alignment on the
expectations and communication style with the employer and
the new executive, to esnure early and continuing success. 

STEP 1 -  UNDERSTANDING COMPANY /  POSITION
We want to know how the new executive will fit into your plans
and environment. We will visit your site, understand your current
culture and goals, and the issues and challenges you are facing.
We will also discuss the recruitment road map and sourcing. 

Excellence in Executive Search is more than just good networking. A great hire must be able to
execute specific, tangible objectives to take your company to the next level, and impact your
bottom line.

The Performance-Based Search System defines those critical results with you, and attracts

the best performers. With targeted custom sourcing and an extremely accurate assessment
process, we provide candidates with full confidence they can do the job.

p e r f o r m a n c e  b a s e d  s e a r c h
s y s t e m
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M e e t  t h e  t e a m
The team at  BOB Search  are  experts  a t  f ind ing  “A ”  p layers  fo r  companies  throughout
the  Aerospace  and Defense  indust r ies .

R Y A N  B O Y L E
P R E S I D E N T

M I C H A E L  B O Y L E
F O U N D E R

J E F F R E Y  T Y S O N
V I C E  P R E S I D E N T

Ryan jo ined BOB Search  in  2012 ,  where  he  now serves  as  Pres ident ,  handl ing
a l l  aspects  o f  execut ive  search  management  and execut ion .  He  addi t iona l l y
handles  a l l  f inance  and adminis t rat i ve  matters  fo r  the  company .  Pr io r  to  BOB
Search ,  Ryan spent  10  years  in  var ious  account ing  and f inance  ro les
inc luding  corporate  f inanc ia l  management ,  FP&A ,  audi t ,  and merger  and
acquis i t ion  due-d i l igence .  

He  began h i s  career  a t  KPMG,  and ho lds  a  Bachelor  o f  Accountancy  f rom the
Univers i ty  o f  San  Diego .

Ryan i s  act i ve ly  invo lved in  the  Aerospace  Indust r ies  Assoc iat ion  (A IA) .

An  indust ry  expert ,  Michae l  success fu l l y  adv i ses  c l ients  in  the  p lacement  o f
key  management  pos i t ions ,  focus ing  on  h igh impact  p layers  who can
generate  change and growth .  Michae l  en joys  repeat  bus iness  wi th  both  la rge
Fortune 100 c l ients ,  p r i vate  equi ty -backed ,  and ent repreneur ia l  bus inesses ,
and he  has  worked in  the  defense ,  commerc ia l ,  and bus iness  a i rc ra f t  sectors .
H is  key  c l ients  inc lude Northrop Grumman,  Gul f s t ream,  GE Av iat ion ,  Sen ior ,
GKN,  and Zodiac ,  as  wel l  as  many  other  subsystem,  component ,  and MRO
organizat ions .  

Michae l  ho lds  a  Bachelor  o f  Sc ience  degree  f rom Penn State  Univers i ty ,  and
has  been in  the  execut ive  search  pro fess ion  s ince  1979  as  a  founding Par tner
of  the  f i rm.

Michae l  i s  act i ve  in  many  indust ry  groups ,  such as  the  Aerospace  Indust r ies
Assoc iat ion  (A IA) ,  The  Aerospace  &  Defense  Forum,  Assoc iat ion  for  Corporate
Growth (ACG)  and Nat iona l  Bus iness  Av iat ion  Assoc iat ion  (NBAA) .

Je f f rey  jo ined BOB Search  in  2014 ,  where  he  cur rent ly  serves  as  V ice
Pres ident .  Je f f rey  focuses  on  overa l l  c l ient  management  and recru i t ing  o f
execut ive  searches  fo r  the  f i rm,  in  addi t ion  to  oversee ing  a l l  market ing
ef for ts .  P r io r  to  jo in ing  BOB Search ,  Je f f rey  began h i s  career  in  market ing ,
eventua l l y  oversee ing  management  and act i vat ion  o f  market ing  and
promot ions  s t rateg ies  fo r  var ious  consumer  product  organizat ions .  Je f f rey
br ings  extens ive  exper ience  in  consumer  products  based bus inesses  and the
chal lenges  fac ing  middle  market  companies .

Je f f rey  ho lds  a  Bachelor  o f  Ar ts  Degree  in  Market ing  &  Communicat ions  f rom
Cal i fo rn ia  State  Univers i ty ,  Long Beach .  

Je f f rey  i s  act i ve ly  invo lved in  the  Aerospace  &  Defense  Forum of  Orange
County .


